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Codes and Terms 1lsed In Thne Paver

Professionals, technical and related workers

Adminstration and management workers
@lerical and related workers

Sales workers
services workers
Agricultural, animal husbandary and forestry workers and
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fishermen and hunters
7,8%9: Production and related workers, transnortation, equipment
operators
X : Workers not classified by occunation
: Armforces: members of the Arm forces.

Major groups
Minor gromuns
Units
occuvation.



Labor Migration And Its Impact On The

Egyptian Labor Market**

Ismail M. I. Arman*

1. Introduction;

Traditional migration theory vnostulate that an individual's
decision to migrate from his original residential location to
new and possibily distant place is based on a comparison of
economic attributes characterising the two localities. These
attributes may be different for different individuals and thus,
the analysis of individual migration must take into conslderation
all relevent information in order to illustrate the role of
'1nterven1ng opportunities in the migration process and the choice

of location and the alternative job opportunities available for

the migrantsl.

- In Egypt, despite that labor migration'from Egypt to the Arab
and African countrles has started long before 1973, yet it coulad
be said that 1973 can be con81dered a turning point in the hlstory
of Egyntian 1abor moblllty for mlgratlon to search for alternatlve,
opportunities in. the rlch Arab countrles?.;f< R .

*Dr, Arman is the Dlrector of Manpower Demand Research Studies
Department, Ministry Of Manpower, Calro-Egypt

1. Meller, E.,(1972) pp.475-478; Sjaastad, L. A.,(l962)pp.80-93,
Levy et al (1974)pP198—214 -and Wadyckl W.d (1974) pp.109-l7.;v

2. Arman,I.M.,(1982).

** This paper was preaented 4n the ADS. Egypt Californ!i‘project
Tenth Economic policy workshaop "Tabor migration of’ ‘Egyptisn -
Agriculture”, Calro, ‘May 19, - 1983
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The growing rate of unemployment and disguised unemployment
jn its different forms, specially in the agricultural, governmente
and public sectors which was estimated by 42% of the total labor
force in 1975 and by 57% of the total labor force in 1981, which
was caused by the guarantteed employment policy; provide the
base for statlng that 1973 could be con81dered as a turning p01nt
in Egyptlan labor migration movement. Thls is apart from the
continuing rise in the inflation rates and the 1ncrease in prlcee
of necessities and essential commod1t1es needed by the masses,
which has acted as an accelerator to the decision made by the
low income earners, who are faced by the burden of the increase
in nrlces and of being handicaped to steer their life boats and
made them seek employment in countries canable of providing empl~
oyment with a competative wages and 1eav1ng‘beh1nd Egypt to suffer
' from the discrepances in Egyptian employment occupational struct-
ure} It should be stated that the increase in labour migration
has not only harmed the labor market occupational structure, but
also, it has assisted Egypt to pay for her imports of essential
commodltles and maintain her balance of payment. Mlgrants remit-
ance has increased from 1.8 bilion US dollars in 1975 to 2.0
billion US ‘dollars in 1980 and to 3.0 b11110n US dollars in 1982
and is expected to continue its increase if labor mobility move-
ment is adequately regulated and linked to the natlonal develop-

ment policies.

It should be stated here that, the problems created by labor
mlgratlon and the proflts Egypt made of migrants remltances, the
exnandlng employment opportunlties in the rich 0il Arab states -
resulted from the rise in oil prices and from expanding the dev~

1. Arman, I.M.,(1982), (1981) and (1976); also Birks,J.S.and
Sinclair,C.A.,(1980).



elopment vlans of such states to accelerate their rates of growth,
as well as the lack of information on the number of migrants,
emoloyment opportunities and wage policies in Arab states; have
made the purpose of this paver to investigate the vroblem of
labor migration and its impact to national develonment policies
and to labor market occupational structure.

2. The Arabic and African Labor Markets:

To obtain data and information on Arabic and African labor
markets, this study had to rely on interviewing government officials
responsible for manpower and employment strategies in some of
the Areb oil producing states as well as the African countries
during a visits carried out by the author. In addition, it has
to rely on the various studies carried out by the different inter-
national organization such as World Bank, I.L.O. and Durham
university to to furnish the information needed.

The study for the Arabic-African states' labor markets has
revieled that, the labor markets in such states could be classi-
fied into two classes and that the socio-economic and political
factors in those states sets the margin between the two classes.

The first class is represented by the rich oil producing states
which are characterised by the availabllity of capital formation
and a shortage in their human resources in a way which can dis-
turb their development plans and act as a constraint in acceler-
sting their rates of growth and force their governments to rely
on importing the needed manpower to excute their development
plahs, such as Saudi Arabia, Nigeria, Libia and Kuwait and Iran.

The Second class is repnresented by the states with limited
capital formation and a surplus in the available human resources
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which acté"as & constraint on their deVelopmént ' plans and- have
to rely on exportlng thelr labor assets to other recipient -

countries

It should be noted that the two classes:represnt the two
extreems, and therefore, it may be necessary to discuss each
class as well as the region i'e; Arab and African markets seperate
for investigating the dlfferent we1phts 1nvolved in 1nf1uen01n9
the Egyptian labor market - - e '

?.1. The Arabic Labor Markeﬁi'?

’s stated above, labor markets can be categorized to a rich
0il nrodncing market which are in short for needed mannower tn
rin and nnerate their projecﬁs and to a voor countries with 2
snrnlus in the human capital .end rely on exvorting the sﬁfplus
to work in other type of a2 market i.e. the rich ones with short
in human capital., - ' ‘ «

Arab labor markets are in nodifferent than the two categories,
i.e. rich oil nrbducing markets whe are in a surplus of canitaiv
formation, which enables them to continue constructing and bulldwng
thelr infrastructure by maklng use of the 1mported labor resources
from other countrles, who are in—surplus of thls human asset,

‘The enalysis for the data and informat1on furnlshed by the
d1fferent nlanning denartments in the Arab statesl, reports
niblished by the 1nternat10na1 organizations and Agan01e52,

1. Natinnal Develonment Plan 1975-1983 For Saudl Arabla, Kuwalt
- Quater, Trao and other countries in the Gulf, ,
-2, Ismail Seras El Din et al, ( June 1981); also; Birks and Sinclair

1.7..0.(1978).
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the revorts supplied by the Egyptian Labor Attachees to the

Arab states1 and interviews to government officials during the
various visits to the different countries in the areag; has shown
that exported Egyptian labor force amounted to 360 thousand
worker in 1970. On the other hand, the Asian labor force amounted
to 83 thousand worker for the same reriod. Also, between 1970

and 1976, imported labor to the rich Arab states was estimated

by 1160 thousand Egyptian worker. Of this estimate, Iraq's share
amounted to one million worker and continued to increase to 1.5
million worker to Iraq out of 2.3 million worker left Egynt in
1980 to work in the Arab states>.

It should ve stated that the figures given here contradict
the estimates given by the world Bank in Ismail Serag El Din
et al's report( June 1981 ). The bank estimated the total imports
of ﬁorkers in 1975 by the different Arab states by 1600 thousand
worker. This estimate by the bank does not represent a real world
situation, where figures published on Iraqi imports of labor
force amounted to this figure. i.e. 1600 thousand non-national
worker, This difference calls for the importance of running
another study or a survey by the bank to clear this issue, spec-
iaily, the Iragi war, peace mission in the Middle East, expanding‘
national development plans as a result of the increase in oil
orices, the drop in oil prices and the uncertinity which has
affected the labor market in the Arab states. Analysis of inform-
ation on labor markets in the area has shown that estimates of
Iraci imports of Egyptian labour force amounted to 2 million

een,

1. Labor Attachee's renort to the Ministry of manpower (1981-1932).

2. Vieits paid by author to Iraa, Kuwait, Jordan and other countries

in 1980, 1981 and 1982.
2, The numher of registered workers in Egyptian Embassy in Irag

amoumted to one millinn in 1980 and to 1.5 million in 1981,

A



worker in the year 1989 and that it 1is expected to continue to
increase and exceed this number by the end of 1983, 1In addition
data nubllqhed by world hank renorts shows that Saudi is the

maior emnloyer in the Gulf area for non-national workers, and

‘that such working force represent a nercentage of 704 of the

total laborforce imported to the gulf -area, but data on Iraai
imnorts of non-national workers nroofs that Irag -is now the major
employer since the Iranian-Traal war. This give us the ground ,
to support our call that the world bank should revise his estlmates
and not to ignor that new policies of arab states of natlonallzatlol
of their labor force will in one way or another change the balance»
and estimates will change as a result., As well as other. countried

may rise to compete in this field.

iore over, the analysie for the demand on non-national worker
in the arab markets has shown that demand is ‘concentrated on:
certain categories or occunations. e. g. teachers, construction,
medicine and nursing, engineers, computer science, adminstration,
and accountant and Skllled and semiskilled workers. It was found
that the demand on semi- and non-skilled workers ‘has represented
over 82.5% of the total demand in 1975. On the other hand, the
nrnfessional and: technical occunations represented 3.7 per cent
for the same vear. ‘It is expected that these ratios will change
over the next 5. to 10 vears, ‘where the ratlo of unskllled and.
semi-skilled will drov by at least 304 of its nresent rate, and
nrafessional and. technlcal occupations - will 1ncrease to compete
with the semi and - unqkllled nrofessions. These changes in ratios
can be justified by the compnletetion of more .than T0% of the
infrastrocture in arab states and in turn the operation and
activating the different comnleted pro;ects will require highly -
skilled and nrofe531onal nersonnel It should be stated that the
number of available job onnortunltles in such ‘countries will not
decrease, but it will increase from 6 to 15% and the increase '
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will concentrate on vprofessionals such as computer nersonnel and
doctors as well as engineersl. It should be nnted here that the
study for the effeet of such changes on Egyntian labor force
working abroad has revieled that unless Egynt become aware of

what is occuring on the market, other comnetetors such as asian
workers and contractors will sween out what is available in the
markets of onnortunities from arab hands, especially, now a days
all nnnortimities in rich arab states are advertised as a packarges
in the form nf turn key nrojects and asian firms are more exnerienced
than Eevntiane and other nationals and have the capabilities of
handelings snech offers.e.es. = of the imnarted labor force in Kuwait
and Sandéi Arahia are Koreans =2nd Philinines working under the

. . . 2
nrntection of tvrn kev nroiects,

7.7, Phe 4ifricen TLabor WMarkets:

. .

Havinr discussed the Arsbic labor markets, it may be suitable
tn try to look in through the role nf African labor markets in
attracting non-national labor force snecially Egyptians. It shounld
be noted here that desnite of the lack of information on African
labor markets, sneciallv on emnloyment opnortunity, yet it was
nossible to efleen thrnough by making use »f the data published
on Esvntian labor force in Africa by CAPMAS, discussions and
information cnllected from sovernment renresentative to ECA
conference ir Monrovia-"ctober 1081 and Libervielle-August 1982
snecialised oan mannower and human resources develonment,as well
aas from data nublished by internatinnal organizations.

1. Thzese ratios were calcwlated from the analysis of the nublisheo

natinnal develonment nlans nf Arab states.
2, Tmited Nations, Mannower and emnloyment in Arab States (1979)
and disecvnssione with nfficials from Arabic Institution for Emnl-

oyment, 31,0, Baghdad (1981).
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The analysis of data and information published and collected
on African markets has shown that Egyptian labor force in Africa
are concentrated in Libea, Alger, Moroco, Tunis, Suden and Nigeria.
It was also found that Egyptian could be found in small numbers
in some of the English speaking as well as .french speaking countries
such as Sinigal, Gabon, Congo, Uganda etc.. The analysis has alsn
shown that the demand of the African states for the non-national
working force is focussed on highly professional personnel as
well as highly skilled workers, e.g. teachers, doctors, engineers,
agronomists, university professors and staff and technician. Apart
from these specialization, the investigation for the occupational
demand in some of the African states has shown that Africans are
thiristy for other occupations, It should be stated here that
non-national workers can easilyfind emrloyment with a favorite
wagel. iiore over, It could be said that Egyptian working force
can disnlay a crucial role in developing the neighbouring states.
The demand of non-national expertise can absorb the Egyptian
surplus of university graduates and technicians as well graduates
of other training institutions. It is advisable that Egypt should
give more attention to this problem and instruct her embassies in
the different African states to snoply the ministry of Manvower
and training with a thorough and complete picture'of.the,situation
existing in the labor market in their residence. As well supply -
with their reports a copies of the develooment plans in those
countries to enable our economists and planners specialized in
mannower and human resources development to glean the possible
employment opportunities and the quality of skills required to
set their plans to provide such calibers which can compete in
such markets and qatlsfy the objective of the countries concerned

1. The investigation carried out by the author during the various
visits paid to African countries has shown that such possibilities

do exist, where libanies represents a high ratio in the franco
and english speaking Africa.



3. The Impact Of Migration On Egyptian Labor Occupation Market:

Having discussed and investigated the role of the Arabic an:
African labor markets as a major employer for emigrant labor
force, it may be suitable to turn now to investigate the Egypntian
labor market and to try to glean the role disnlayed by migration

on occunational structure in Egynt.

To beegin with, it covwld be said that migration is the main
reasnon hehind the occuring unstability in the labor market in
Eevnt in bnth the agricultural and the non-agricultural sectors.
Also, hecause labor migration in Egvnt is not organized, accurate
data and information on the number of Egvntian working abroad
is not available. As a result, planners and economists of Egynt
were and still are unable to estimate or keep a record of the
number needed to meet the demand of Arabic and African markets.
As well as, to decide what skills Egypt should train to be able
to sustain the balance between the sunnly and demand of local
labsr markets and to decide the number of Egyptian needed abroad.

The study for migration movement in Egyont has shown that the
unjustice of wage structure and the rising rate of living and
nrices as well sas the-different governmental decrees which affected
the evaluation of the positions of university graduate, are the
base for the unstabilitv of the market and the rush of university
eradnates to search and seek emnloyment else where than Egfgynt,
where wages and nresticue are encouraging and favorable.

Farther more, the analysis for the available information on
the exterior markets for Efyntian workers has shown that more
than 73% of Egyptian migrants are below the age of 40 and that
the age groun 20 to 30 and 30 to 40 represent 38% of the total
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migrationl. This indicates that Egynt loses a high ratio of her
oroductive and skilled labor force, which by the time it has to
return to settle back at home it is already at the age of retirement.
This makes it necessary and obligatory that the country has to
vrepare for the replacement of this skilled labor as well to en-
éourage those who has vnrefered to stay to work at home with a
favorable system of incentives and wage to ensure the increase

of their productivity and contribution to the economy.

More o#er, the analysis for the available information on mig-
ratlon has revieled that, the shortage of semi end skilled worker,
mzynt is facing does not represent a real world situation. The
estlmates given by the ministry of hManpower on migrant workers
amounted to 1.5 million in 1980 and that it is expected to increase
over-the years 1980-1985 bv 330 thousand worker i.,e, by 66 thousand
per yéar ( 11% annually ) The comparison between this figure
and the figure of populatlon increase shows that population increases
more than what is lost to other arab countries' markets and that
we still can export more yearly if employment opportunities are

available.

It should be said that the roots behind the shortage in semi
and skilied workers, some provinces are complaining of, is the
social changes occured and took place in the values of the people
in Egypt since 1952.4s well,since the start of the free education
to every one even those who are not eligible to pursue their eda-
ucation which led to the. disapnearance of the important labor
categories needed for the development plans. It may be adeouate
to mention that every vear over 400 thousand new graduates and
dron ~cut from the education system enter the labor market with
1. I.L.0. Strategy Mission (1982), ILO Geneva.

2. WMinistry of Manvower , Cairo(1980).
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svecialities not needed for the market or iz found in surnlus

which the country can not find an openins for,

Anart from the above mentioned canses to the shortase nf skilled
and semi skilled workers, the guaranteed emvnloyment nolicy, wheh
orovide everv graduate a job next door to his house and in his
orovice, is also a major cause for the shortare and discrerancies
occurine in the occurational structure in Egypt, where some of
those with o skill needed in other places than their home town
refnses t» move *to work where their s¥ill is needed. liore over,
the engronteed emnloyment nolicy for agricultural ynskilled workers
after the ecomnletinn nf their commlsery military service is an-
other canse for the shortase of the asricnltural workers, where,
an. of thnse veterans have moved tn wark and live in mrbanized
aress in the services sectnr as tea-hovs nr cleaners and messangers,

Tt shonld be stressed here that accnmational structore in
Keovnt was not =2ffected hy misration, btnt by nther factors such
as the 'minstified educational =olicv, the social and nolitiecal
idnlrmies intraduced in the 1987's as well as the various admin-
strative legisilation which diseourased the university graduates
and the highlv snecialized sradnates £t continue to work or to
nrodnce as well the miserable nav-rna1l =2nd salary system which
make wnrier mnve abrond tn seek emnlavment with a decent and

resnectohle nav,

Tt eh~m14 he =aid that there are a 1nt nf messures which shonld
be t=2lken innrder ftn keen the halance nf the nccurnationzal strmcture
and nver c¢nme the shartase ncenurins in the Esvrtian Labnrur markets,

These measnres will he the core nf the follnawing nart »f this

DNANET v



A, Oanelnesinng

ie seen earlier, Eevoi is not snffEring.fromva shortage in
her wnfkinﬁ force but is snffering from the lack of nrranization
and adminctratinh for -her labnr force. To over come those short-
comings, verions measures neve to be taken to’ put back the employ—‘
ment onlicy to the right track and to be able to make the best
nse of exmorting ]aborxforce to benifit of workers remittence
in keenine the balahce of mnayment as well as to increase the
volume of canital creation needed %o accelerate the rate of
develnnment and prowth in thé country. Thease measures conld be
cummarised in the fnollowine nnints:
1. To over come the disturbance nceuring in Egyptian labor mariet-—
cansed bv the emieration of workers tn Arab markets; it is nece-
ssarv that Egvptian policy makers shonld re-consider their mnolicies
and strategies and 1ink them to the national development nlans
to be able to come out with adeguate nolicy which can guarantee
satisfving the local markets of the needs of skilled workers in
ouality and onantitv.
2. Recanse out-side labnr markeis =7e atill a mvth for Eevntien
nlqnnéré; it is therefore stronely recnmmended that the ministry
of Wannower and Training shonld formulate several snecialized
working eronns tn studv the Arabic and African labor markets - tn
evaluate the sige of the available iob onnortunities and the level
of the needed skills to £i11 those jobs and the expected wage
will be paid to those workers. On the base of the finding of such
working groumns, rolicies for training and mrenaring those canéidates
whn are seeling emnlovment ' abroad. |
2, Recause oefinitions of nccunations varies from one country to
“another, the form of reouest for labor from the different countries
confices the anplicants, where they can not understand the advert-

ined nnaition or what skill or onality is reanired. Tt is therefore
advisable that norms and Aefinitinns as well as the methods of
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c1a351flcat10n used should bve standardized by making use of

either the International Stendard classification of Occupations,

or the Arab;c Standard classification of Occuoatlons,< which will
help to achieve this requirement. , : _

4. B ecause type of employment requlred in Arab and‘African mafkets
is changing as a result of the new 1novatlons and 1ntroductlon

of advanced technology, it is advisable that suggested worklng
committes shonld investigate the effect of 1nOVax10ns and advanced
technology on labor force demand to take this type of chnges into
consideration while preparing the expected exported workers. The
introduction of trensformation training would be a’help in such
cases. . f o | ‘ ‘

5, As seen from the previous analveis, emnloyment from aifferent
 states compete on available employment opportunities in Arad
states labor markets. This competition has led the exoortlng

labor states to turn to the strategy of turn key nroaects, where
thev will be in charge of the complete project including. supplying
the reouired skills and labor force. It is advisable if Egyot '
desires to maximize her return from exporting her'surplus ofrlabor,'
force 1i. e. to 1ncrease the remitance from the saving of workers
ahroad, that she should start comoetlng with Asian states 1n bldlng
in turn key progects in such countries and encouraginp her contr-
actors to to bid in such Tenders and given them all fa0111t1es ’
needed to stand shovlder to shonlder with other. comnetetors.
Through this policy, Egypt ‘will be able to 1ncrease both the number
of workers abroad at a reasonable wage and the volume of remltarce
transfered by those: workers. _

6. As seen earlier, the digcripences in Wages was found to be a
major issue on the de01891on to migrate to work abroad or to move
from one occunatnon to another. Also, it was seen that Egyot1an
migrant to accent emnloyment ebroad at a rate lower than other non-‘
national .This reoresent a state of unjustice to Egyptlan workers.
It is therefore necessarv that the government ehould 1nterveen ~ |



to nrovide an umberela of securitv to Rpyntians working abroad
through gnaranteeing a minimum level of wage which could nrovice
Egvnfian wnrkers with decent 1ife in the destinstion where thev
work as well as to assist in keening their degnity.

7. Because it is important tn feel secured and .nrotected if workirs
abroad, it is therefore necessarv to extend the umberela of well-
fare nrotection-to. all Efpyntian misrant to Arab and African labor
markets in. return to a small nercentare to be paid by the migrant
as a contribution in such scheme.

8. Because manpower planning is a long term nrocess; it is therefore
imnortant to set a long and medivm term nlans aiming to keenr the
flovi nf nccunations and skilles in order to satisfy the marvets
needs, '

9. Recanse of the nnreliabilitv »f information and data on the
number of EBevyntian working abroad, it is recommended that the
information and the statistical svstems in Egypt should be re-
inforced to be able to provide reliahle information and data on
the nnmber of Egyptian working abroad. As well as, to provide
educational and training institutions with acurate information

o mafket:renuirementé nf skills and nccupations to enable such
institutions to set their educational and training nlans to meet
such demand, ‘

10, Since most of the Arab states have alreadv s*arted national-
ization of kev jobs in their countries as well as set nlans to
renlare the foreien workers , it is advisable that volicy makers
in Esvnt showld cansider the altermative solntinns in case nf

the reftnurn »f Fevntian misrants o Revnt as g result of such

ratianlization nnlicies.

Finally, if such measurements and recommendations are nut
into action, Egypt will be able tn over come the crisis of the
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shortage in critical skills created by the migration of Egyptian
labor force. It should be stressed here that the government should
not interveen in solving this crisis by posing laws or decrees.

The problem 1is mainly a management and adminstrative problem and
through planning channels the flow will be maintained and smoothed.
In addition, we must remeber that the estimated figures for annual
emigrants amounts to 66 thousand worker . On the other hand the

new enterants to Egyptian labor market annualy amounts according ‘
to planning suthority to 400 thousands . Comparison between
emigrants and new entrants showed that emigrants only represents
15¢ of anual increase in labor force. More over we should not
forget that Egyptian labor market is characterised by the existance
_of an over 50% disguised unemployment and 1if 15%  of this disguised?
unemployment could be exported this would ease a lot of problems
from the govenment shoulders e.g. eases the amounts of subsidies, .
decreases the number of unproductive job opportuni%ies created

as a2 result of the guaranteed emnloyment policy for every graduates.
More over, It should be st?essed here that politicians should not
interveen in this problem and should leave it to the country's
economists and planners and they should remember that there exist'
according to statistical anthorities a surpius in all skills 2znd
specialisation and that this problem is a nroblem of lack of

oreanization and management.
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 APPENDTX
 PABLES

Table 1l:

Needs of“Arabic Statés'Of‘non-nationaljlabor‘forcé

t

Country " Demand

Saudi Arabia -~ 2331000
rowait 319000
Tibya - - .929000
cvuater ‘

— —

Yy ree: fnﬁﬂ?qliyeﬁ_"ﬁfionq1 Cn v, #pFvatian labor migration =ndé
ite relatian tna ednecatina 1GTHN020, 0 S N 0, Manrnver
Cponn, 19297, ’ : ’
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Tahle 2:

Distribution of Eeyntian Emigrants age grouns acordine to

1976 census,

are grouy Zof emigrant force 70f total labor force
under 20 3 . 12
20 - 39 29
30-- 32 23
40 - | 13 18
50 - 7 12
60 and above 6 6
100 100

Source: Srecialized National Council, Eeyptian labor migratinn
and its relation to educatinn 1970-1980.S.N.C., Nannower

Group 1982,
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Table 3:

Departure of Egyptians for work or search for employment

Years. . Departure .of Index number Leaver Egypt for
| labor force v " work or other

1968 . 44272 100 128412

1969 . 51823 | 117 128412

1970 65900 149 188140

1971 74241 168 o 208763

1972 49737 112 206763

1973 149357 337 518618

‘Source: Speclalizéd'Nétional Council: Egyptian labor migration
and its relation to education 1970-1980 S.N:C. Mannower
Group, Cairo 1982.
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Table 4:

- Egyntians working abroad by occunations

'Occupation code Ratio distribution Changes in %
1976 1980
0:1 7.8 50.4 + 42,6
2 1.2 1.3 + 0,1
3 7.6 17.7 + 10,1
4 6.8 1.5 - 503
5 8.8 3.2 - 5,6
i 6 4306 2-9 - 4007
7,8 and 9 ' 22,2 23.0 + 0.8
X 2.0 —_— : - 2,0
Potal 1100.0 100.0 — .

Source: CAPMAS, 1976 Census and Ministry of Manpower 1981.

¢



Table 5:

Egyntian and 1aborforée abro‘ad

Egyot ian lab.brfbrce -é‘bro ad

Year Egyptians abroad - :

1976 1425000 712500
1977 1447000 723500
1978 1483000 741500
1979 . 1529000 764500
1980 - 1578000 ~ 789000
1081 1621000 810500
1982 1667000

823500

Source: CAPMAS, Cairo, Ref: 714/ 3.5.1983.(gpaendiy)
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Tahle b:

Ratio=of;Egyﬁt;Qn_migrants bj‘occupationg )

‘lm{%féfnemiérant fofce”"%fofntbtalnEgyptian

Occunation code
' ‘laborforce

34,0 o T.s
5.0 1.
15.0 7

e | 9,0 6

s . 10 8
3

6

O
o

N VY]

6,7,8 ana'g__ 1.0 | 6
X N o 2.5 | |

‘-

Source: - eciclized amtiongl Coomeil, domatian Tubar pdrrahion

. . § . - LS s o 23 7 LI .
B R T - T R T R AR R PO REWARSN B b L e L AN

L i 1?,;}1'_’)
\ . Lt

. 1.;-:..
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Table T:

Oout-Side Demand Changes on Egyptian Labor force
( 1976~ 1980)

Occupation code ° Ratio Structure Changesin ratio
’ - 1976 1980
0 -1 0.17 - .0.38 +0.21
0 - 2,3 1.44 3.18 +1.74
0 - 4 0.04 - ~ -0.04
0-5 0.45 1.72 +1.27
0 - 6,7 0.90 59.97 - +5.07
0-38 0,00 = 0.10 . +0.09
0-9 0.02 0,10 +0.08
1-1 0.77 6.91 +6.14
1 -2 0.32 2.11 +1.79
1 -3 2.86 26.20 423,34
1 -4 1 0.27 0.40 +0.13
1-5 0.05 0.24 . +0.19
1 -6 - 0.14 0.29 +0.15
1 -7 0.08 0.03 . ~0.05
1-8 0.03 0.29  +0.26
1-9 0.25 2.48 +2.23
Total of Occupations  7.80 50.40 42.60

Source: Ministry Of Manpower (1982).
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Table 8: .
Surplus In Graduates Of High And Technical Eduéation,
Government Emnloyees, And New Entrants in Labdr Market
(1976 - 1980 )

Type of Surplus Surplus in numbers (1976-1980)
High education graduates 49965
Technical education graduates 278475
Governments employees 450000
Unemnloyment between new 200000

entrants to labor market

Total Surnlus - 978440

Source: Snecimlized council, Egyntian labor emigration and its
relation to education 1970- 1280. Specialized Council,

Manpower Groun, Cairo, 1982,
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Table Q:

Increase In Employment Onportunities As A reéult of Expahsibn .
Of Fconomic Activities As Estimated By Ministry Of Planning For
1982- 1986/1987 Plan

Activity -~ - . -0/1 . 2 . 3 4 5
Agriculture 1055 198 1189 51 . '}037
Minine 1217 121 888 64 697
Indnstry 19622 12743 23611 1761 = 13405
Eiectriciuf 1542 37 3130 16 - ‘?i16 .
Canstruction 6206 5210 7408 73 '7311
fommerce 7776 1892 16612 3IN5230 50101
Transnort | ) 4874 - 687 20004 _ .95 . 5520
Finance ’ 27108 4043 '43374‘ '2243'\1»11702

Public Utilities 217501 28471 159503 1151 240203

Total 288901 43402 275619 1310784 332092

Source: Commted from the data published by the Ministry of
Mannower(1982), '
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pctivity 6 1,8,9 X Total
agriculture 206454 1211 11305 212500
Mining | 454 6566 193 10200
Industry 1139 275241 2478 . 340000
Blectricity 56 TT44 59 16700 .
Construction 3251 i39364 >1277' .170100
Commerce m  24156 1662 208200
Transnort 84 72834 702 104800 o
Finance C0m 3290 1020 93800
Public Ttilities 12599 90740 5132 755600
Total | ‘2é6119 621146 13837 2111900
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Table 10:

Local z2nd Qut-Sicde Nemand Estimates Of Egyptian Labor Force
©1681- 1685 ' ' .

Occupation = . Total Local and _Out-side'dehand Ratio of
code ont-side demand ( 2) | 2:1
(1)
g . %
o/1 510095 17.96 163511 49.55  32.1
> 62090 2,19 3168 0.96 -. 5.1
3 383168 13.49 66406 20.12  17.2
4 - 269565 9,49 3369 .1.02 1.2
5 o 446106 15.77 10702 .24 2.4
6 498701 17.56 7508 2.28 1.5
7, 8, 9 649961 22.90 75336 22.83  11.6
X 19868 0.70, - - -

Total 2839554 100.00 330000 100,00 11.6

——

Source: Central Agancy For State Auditing, Study on labour force
in Egynt. C.A.S.A,, Denartment For Plan Excution, Cairo,
1982, p.43.



