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Impact of organizational justice on achieving job satisfaction in the
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Abstract

Results and recommendations:
A- Results:

Through the field study done by the researcher on the level of the executive apparatus to

drink water and sewage, the researcher reached to some results:

1- Level of the organizational justice in the executive apparatus for drink water and
sewage less than good degree where the total mean of the organizational justice reached
3.4.

2- Level of the job satisfaction in the executive apparatus for drink water and sewage

less than good degree where the total mean of the job satisfaction reached 3.16.

3- There is positive and moderate correlation between the organizational justice and job
satisfaction for workers in the apparatus O[- drink water and sewage where the Spearman

correlation coefficient reached 0.594.

4- There are no essential differences among items of (income, scientific qualification,

experience years, job specification, job level, age, sex) and organizational justice.

1- There are essential differences between items of social status and level of

organizational justice.

2- There are no essential differences among items of (income, job specification, job
level, sex) and level of job satisfaction.

3- There are essential differences among items of (scientific qualification, social status,

experience years, age) and level of job satisfaction.

4- The multiple linear regression equation between organizational justice and job

satisfaction for workers in the executive apparatus of drink water and sewage is:



Job satisfaction= 1.586 + (0.258) information justice + (0.122) procedural justice +
(0.081) distributive justice.

B- Recommendations:

1- We, should consider distribution of job burdens on the workers in a just and
suitable manner in addition to work to put a system of job classification which
should determine tasks and duties of each job in addition to determine awards and
incentives according to difficulty of these tasks and duties not only according to
scientific qualification and experience years. This needs a special system based on
the jobs. This matter shall be lead to increase level of employee feeling with
distribution justice that means suitability of awards and incentives with their
capabilities and efforts.

2- Work to increase the level of subordinates awareness to participate in making
administrative decisions as it is the first step for succession of any entity because
this participation will offer to employees the ability to change their opinions and
introduce their proposes which, in turn, contribute in making it. Also this
participation makes employee more understanding to taken decisions and more
supporting to execute it where participation in decision making contributes in

increasing level of employees feeling with procedural justice.
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